NSK Pension Scheme (the “Scheme”)

Statement of Investment Principles (the “Statement”)

1. SCOPE OF STATEMENT

This Statement has been prepared by NSK Pension Trustee Limited (the "Trustee") in accordance with
Section 35 of the Pensions Act 1995 (as amended by the Pensions Act 2004, and the Occupational Pension
Schemes (Investment) Regulations 2005).

The effective date of this Statement is August 2021. The Trustee will review this Statement and the
Scheme’s investment strategy no later than three years after the effective date of this statement and without
delay after any significant change in investment policy.

2, CONSULTATIONS MADE

The Trustee has consulted with the Employer, NSK Europe Limited (the “Principal Employer”), on this
Statement and will take the Employer's comments into account when they believe it is appropriate to do
SO.

The Trustee is responsible for the investment strategy of the Scheme. The Trustee has obtained written
advice on the investment strategy appropriate for the Scheme and on the preparation of this Statement.
This advice was provided by Aon, which is authorised and regulated by the Financial Conduct Authority.

The day to day management of the Scheme's assets has been delegated to investment managers who are
authorised and regulated by the Financial Conduct Authority. A copy of this Statement has been provided
to the investment managers appointed where appropriate and is available to the members of the Scheme
and will be published on a publicly accessible website.

3. OBJECTIVES AND POLICY FOR SECURING OBJECTIVES

The Trustee's objectives for setting the investment strategy of the Scheme have been set with regard to
the Scheme's Statutory Funding Objectives as set out in the Statement of Funding Principles.

The Trustee’s primary objectives for the Defined Benefit Section are:

° “funding objective” — to ensure that the Scheme is fully funded using assumptions that contain a
modest margin for prudence. Where an actuarial valuation reveals a deficit, a recovery plan will
be put in place which will take into account the financial covenant of the Employer;

e “stability objective” — to have due regard to the likely level and volatility of required contributions
when setting the Scheme’s investment strategy; and

e “security objective” — to ensure that the solvency position of the Scheme (as assessed on a gilt
basis) improves. The Trustee will take into account the strength of the Employer’s covenant when
determining the required improvement in the solvency position of the Scheme.

The Trustee recognises that these objectives may conflict. For example, a greater allocation to more
defensive assets may give greater security, but may result in a level of required contributions that the
Employer may find too difficult to support. The Trustee also recognises that in resolving this conflict, it is
necessary to accept some risk.



The current investment strategy (as set out in the Appendix) has been chosen to maintain a relatively low
level of investment risk supporting the long-term funding target of gilts + 0.5% p.a. Furthermore, the current
strategy targets an allocation to liability driven investment funds which have a long-term aim of providing a
90% hedge against changes in the technical provisions liabilities arising from interest rates and inflation
expectations.

The Trustee's objectives for the Trustee Transfer Plan members (defined contribution (DC) members) is to
make available a range of pooled investment funds which serve to meet the varying investment needs and
risk tolerance of the Scheme's members. The Trustee aims to provide investment options that allow
members:

e To maximise the value of their DC assets at retirement
e To maintain the purchasing power of their DC savings in real (i.e. post-inflation) terms; and
° To provide protection for accumulated assets in the years approaching retirement against sudden

(downward) volatility in the capital value and fluctuations in the cost of securing an income and /
or cash in retirement.

Whilst the Trustee retains responsibility for choosing the funds made available to members, it is the
individual member’s responsibility to:

e choose which specific funds they invest in;
° monitor the performance of their own investments; and
° review the ongoing appropriateness of their chosen funds in light of their own individual

circumstances.

4. INVESTMENT RISK MEASUREMENT AND MANAGEMENT

For the DB Section, the key investment risks are recognised as arising from asset allocation. These are
assessed triennially in conjunction with the actuarial valuation of the Scheme, following which the Trustee
takes advice on the continued appropriateness of the existing investment strategy.

Risks associated with changes in the Employer covenant are assessed by monitoring the Failure Score (as
defined for the purposes of calculating the risk-based element of the Pension Protection Fund levy) and
also by reviewing the Employer’s annual report and accounts. The Trustee also has an agreement with the
Employer to receive notification of any events that have the potential to alter the creditworthiness of the
Employer. In particular, the Trustee will be informed of Type A events, as defined in appropriate guidance
issued by the Pensions Regulator and Employer-related Nofifiable Events. On receipt of any such
notifications, the Trustee will re-consider the continued appropriateness of the Scheme’s existing
investment strategy.

The Trustee monitors the risks arising through the selection or appointment of fund managers on a quarterly
basis via investment monitoring reports prepared by its professional advisers. Expected deviation from the
benchmark (for a passive manager) or out-performance target (for an active manager) is detailed in the
Appendix to this Statement. The Trustee has appointed Aon fo alert them on any matters of material
significance that might affect the ability of each fund manager to achieve its objectives.

The Trustee acknowledges that investment returns achieved outside the expected deviation (positive or
negative) may be an indication that the investment manager is taking a higher level of risk than indicated.

For due diligence purposes, the Trustee aims to meet quarterly and to meet the investment managers as
appropriate.

For the Trustee Transfer Plan members there are a number of risks considered by the Trustee:



° The risk that relative market movements in the years just prior to retirement lead to a substantial
reduction in the retirement outcomes compared with the members' expectations. The Trustee
offers a lifestyling approach that aims to reduce volatility in the approach to retirement,

® The risk that the chosen investment manager underperforms the benchmark against which the
manager is assessed. The Trustees recognise that the use of an active manager involves such a
risk and for this reason offer both active and passive investment options for members.

o The risk that the absolute return on investments, and hence the value of the retirement income,
may be diminished by inflation. To help mitigate this risk, a range of funds is offered, including
growth funds which aim to provide real growth (in excess of inflation) over the long term.

e The risk of fraud, poor advice or acts of negligence. The Trustee has sought to minimise such
risk by ensuring that all advisers and third party service providers are suitably qualified and
experienced.

Trustee recognises that members take the investment risk and the Trustee manages this risk through the
selection and monitoring of investment performance and the choice of funds offered to members. The
funds available on the Clerical Medical platform are reviewed annually. For the other arrangements, the
funds are reviewed every three years.

5. THE BALANCE BETWEEN DIFFERENT KINDS OF INVESTMENTS

The Trustee recognises that the key source of financial risk (in relation to meeting its objectives) arises
from asset allocation.

The Trustee therefore retains responsibility for setting asset allocation, and takes expert advice as required
from its professional advisers.

The Trustee believes the most appropriate means of determining asset allocation is by asset and liability
modelling, which is usually carried out following each formal actuarial valuation of the Scheme (or more
frequently should the circumstances of the Scheme change in a material way). Therefore, as a minimum
the asset allocation is reviewed once every three years.

6. CHOOSING INVESTMENTS

The types of investments held and the balance between them is deemed appropriate given the liability
profile of the Scheme, its cash flow requirements, the funding level of the Scheme and the Trustee
objectives.

The assets of the Scheme are invested in the best interests of the members and beneficiaries.

The Trustee exercises its powers of investment in a manner calculated to ensure the security, quality,
liquidity and profitability of the portfolio as a whole. In order to avoid an undue concentration of risk a spread
of assets is held. The diversification is both within and across the major asset classes. Day to day selection
of stocks is delegated to investment managers appointed by the Trustee. As regards the review and
selection of its investment managers, the Trustee takes expert advice from its advisers.

Assets held to cover the Scheme’s technical provisions (the liabilities of the Scheme) are invested in a
manner appropriate to the nature and duration of the expected future retirement benefits payable under the
Scheme.

The assets of the Scheme are invested predominantly on regulated markets (with investments not on
regulated markets being kept to a prudent level) and properly diversified to avoid excessive reliance on any
particular asset, issuer or group of undertakings so as to mitigate accumulations of risk in the portfolio as
a whole.



Investment in derivatives within pooled funds is only made in so far as they contribute to the reduction of
investment risks or facilitate efficient portfolio management and are managed such as to avoid excessive
risk exposure to a single counterparty or other derivative operations.

7. CUSTODY

Schroders, Aegon and JPMorgan arrange for custody of the assets which are invested with them. Northern
Trust has been appointed as custodian for the segregated Buy & Maintain Global Bond portfolio and the
LDI mandate managed by Legal & General Investment Management.

The custodians are independent of the Employer.

8. EXPECTED RETURNS ON ASSETS
Over the long-term the Trustee's expectations are:

° For index-linked bonds and swaps, to achieve a rate of return relative to price inflation, and
short-term price behaviour in line with the cost of providing index-linked annuities.

o For monetary assets (UK and overseas bonds and swaps, cash etc) to achieve a stable
nominal rate of return, amid short term price behaviour which is at least in line with changes
in the cost of providing fixed income annuities.

° For multi asset credit, the range of returns could be expected to be between 2% to 9% per
annum depending upon the level of liquidity.

° For the asset backed securities and global credit, the returns are expected to be in the region
of 2% to 5% per annum.

The projected investment returns for the asset classes are taken from the actuarial valuation/asset and
liability modelling exercise.

Returns achieved by the fund managers are assessed against performance benchmarks set by the Trustee
in consultation with its advisers and fund managers.

The current investment strategy, as set out in Appendix 1, is expected to achieve a return of at least in line
with gilts + 1% p.a.

9. REALISATION OF INVESTMENTS / LIQUIDITY

The Trustee recognises that there is a risk in holding assets that cannot be easily realised should the need
arise.

The majority of the assets held are realisable at short notice (either through the sale of direct holdings of
stacks, bonds etc. or the sale of units in pooled funds).

10. SOCIAL, ENVIRONMENTAL OR ETHICAL CONSIDERATIONS

In setting the Scheme's investment strategy, the Trustee's primary concern is to act in the best financial
interests of the Scheme and its beneficiaries, seeking the best return that is consistent with a prudent and
appropriate level of risk. These include:

° The risk that environmental, social and governance factors including climate change negatively
impact the value of investments held if not understood and evaluated properly. The Trustee
considers this risk by taking advice from their investment adviser when setting the Scheme's
asset allocation, when selecting managers and when monitoring their performance.



11. STEWARDSHIP - VOTING AND ENGAGEMENT

The Trustee recognises the importance of its role as a steward of capital and the need to ensure the highest
standards of governance and promoting corporate responsibility in the underlying companies in which the
Scheme's investments reside. The Trustee recognises that ultimately this creates long-term value for the
Scheme and its beneficiaries.

To this end, the Trustee expects the Scheme’s investment managers to use their influence as major
institutional investors to exercise the Scheme's rights and duties as a stakeholder including voting, along
with — where relevant and appropriate — engagement with underlying investee companies.

The Trustee will, on an annual basis, ask all of its investment managers to provide their respective
responsible investment policies — including their policies with respect to their stewardship practices — and
details of how they integrate ESG into their investment decision making process. Should the Trustee look
to appoint a new manager, it will request this information as part of the selection process. All responses
will be reviewed and monitored with input from the Trustee's investment adviser.

The Trustee regularly reviews the continuing suitability of the appointed managers and takes advice from
its investment adviser with regard to any changes. This advice includes consideration of broader
stewardship matters and the exercise of voting rights by the appointed managers where applicable. The
Trustee engages with its investment managers as necessary for more information to ensure that robust
active ownership behaviours, reflective of their active ownership policies, are being actioned. This will take
the form of annual reporting which will be made available to Scheme members upon request and within the
annual member newsletter -+

Furthermore, the Trustee will ask the Scheme’s investment managers to provide details about the ways in
which they are undertaking these activities in comparison to their policies and relevant codes of practice.
This will be reviewed annually with input from the Trustee's investment adviser.

Within the DB Section, the Trustee expects the Scheme's appointed asset managers to comply with the
United Nations Global Compact or explain why they are not. Additionally, the Trustee has identified key
areas of concern around climate change and corporate governance and will level scrutiny on its investment
managers accordingly. The Trustee expects its asset managers to pricritise and actively monitor these
risks within their respective investment processes and to provide transparency on engagement and voting
actions with respect to the mitigation of these risks as appropriate.

The transparency offered for engagements should include objectives and relevance to the Scheme, the
methods of engagement and the processes for escalating unsuccessful engagements.

The transparency for voting should include voting actions and rationale with relevance to the Scheme, in
particular, where: votes were cast against management; votes against management generally were
significant, votes were abstained; voting differed from the voting policy of either the Trustee or the asset
manager.

Where voting is concerned the Trustee expects its asset managers to recall stock lending as necessary, in
order to carry out voting actions.

The Trustee expect the Scheme's investment managers to consider collaboration with others, as permitted
by relevant legal and regulatory codes, where collaboration is likely to be the most effective mechanism for
encouraging issues to be addressed.



If an incumbent manager is found to be falling short of the standards the Trustee has set out in its policies,
the Trustee will engage with the manager and seek a more sustainable position, though it may ultimately
replace the manager if such a position cannot be reached.

From time to time, the Trustee will consider the methods by which, and the circumstances under which, it
would monitor and engage with an issuer of debt or equity, an asset manager or another holder of debt or
equity, and other stakeholders. The Trustee may engage on matters concerning an issuer of debt or equity,
including their performance, strategy, risks, social and environmental impact and corporate governance,
the capital structure, and management of actual or potential conflicts of interest.

12. MEMBERS' VIEWS AND NON-FINANCIAL FACTORS

In setting and implementing the Scheme’s investment strategy the Trustee does not explicitly take into
account the views of Scheme members and beneficiaries in relation to ethical considerations, social and
environmental impact, or present and future quality of life matters (defined as "non-financial factors"").

13. COST TRANSPARENCY

The Trustee is aware of the importance of monitoring its investment managers' total costs and the impact
these costs can have on the overall value of the Scheme's assets. The Trustee recognises that in addition
to annual management charges, there are a number of other costs incurred by its investment managers
that can increase the overall cost incurred within the Scheme's investments.

The Trustee collects annual cost transparency reports covering all of its investments and asks that the
investment managers provide this data in line with the appropriate Cost Transparency Initiative (“CTI")
template for each asset class. This allows the Trustee to understand exactly what it is paying its investment
managers.

Within the DB Section, the Trustee will only appoint investment managers who offer full cost transparency
via the CTI templates to manage assets of the Scheme. This will be reviewed before the appointment of
any new managers and includes the Scheme's existing investment managers.

Targeted portfolio turnover is defined as the expected frequency with which each underlying investment
managers’ fund holdings change over a year. The Scheme's investment consultant monitors this on behalf
of the Trustee as part of the manager monitoring it provides and flags to the Trustee where there are
concerns.

The Trustee accepts that transaction costs will be incurred to drive investment returns and that the level of
these costs varies across asset classes and by manager style within an asset class. In both cases, a high
level of transaction costs is acceptable as long as it is consistent with the asset class characteristics and
manager’s style and historic trends. Where the Trustee's monitoring identifies a lack of consistency the
mandate will be reviewed.

The Trustee evaluates the performance of its managers relative to their respective objectives on a regular
basis via its investment monitoring reports and updates from the investment managers. The Trustee also
reviews the remuneration of the Scheme’s investment managers on at least a triennial basis to ensure that
these costs are reasonable in the context of the kind and balance of investments held.

' The Pension Protection Fund (Pensionable Service) and Occupational Pension Schemes (Investment and
Disclosure) (Amendment and Modification) Regulations 2018



For the Trustee Transfer Plan members, the Trustee collects information on member-borne costs and
charges on an annual basis, where available, and sets these out in the Scheme's Annual Chair’'s Statement
regarding DC Governance (the "Annual Chair's Statement"), which is made available to members in a
publicly accessible location. No specific ranges are set for acceptable costs and charges, particularly in
relation to portfolio turnover costs. However, the Trustee expects their advisers to highlight if these costs
and charges appear unreasonable when they are collected as part of the Annual Chair's Statement
exercise. The Trustee assesses the (net of all costs) performance of the investment manager against each
fund's investment objective.

14. ARRANGEMENTS WITH ASSET MANAGERS

The Trustee regularly monitors the Scheme’s investments to consider the extent to which the investment
strategy and decisions of the asset managers are aligned with its policies. This includes monitoring the
extent to which asset managers:

° make decisions based on assessments about medium- to long-term financial performance of an
issuer of debt or equity; and

e engage with issuers of debt or equity in order to improve their performance in the medium- to
long-term.

The Trustee is supported in this monitoring activity by its investment consultant.

The Trustee receives regular reports and verbal updates from its investment consultant on various items
including the investment strategy, performance, and longer-term positioning of the portfolio. The Trustee
focuses on longer-term performance when considering the ongoing suitability of the investment strategy in
relation to the Scheme’s objectives, and assesses the asset managers over 3-year periods.

The Trustee also receives annual stewardship reports on the monitoring and engagement activities carried
out by its asset managers, which supports the Trustee in determining the extent to which the Scheme’s
engagement policy has been followed throughout the year.

The Trustee shares the policies, as set out in this SIP, with the Scheme's asset managers where
appropriate, and requests that the asset managers review and confirm whether their approach is in
alignment with those of the Trustee. Where asset managers are considered to make decisions that are not
in line with the Trustee's policies, expectations, or the other considerations set out above, the Trustee will
typically first engage with the manager but could ultimately replace the asset manager where this is deemed
necessary. :

Before appointing a new asset manager, the Trustee reviews the governing documentation associated with
the investment and will consider the extent to which it aligns with the Trustee's policies. Where possible,
the Trustee will seek to amend that documentation so that there is more alignment. Where it is not possible
to make changes to the governing documentation — for example if the Scheme invests in a collective vehicle
—then the Trustee will express its expectations to the asset managers by other means (such as through a
side letter, in writing, or verbally at Trustee meetings).

The Trustee believes that having appropriate governing documentation, setting clear expectations to the
asset managers by other means (where necessary), and regular monitoring of asset managers’
performance, level of remuneration and investment strategy, is in most cases sufficient to incentivise the



asset managers to make decisions that align with the Trustee's policies and are based on assessments of
medium- and long-term financial and non-financial performance.

Within the DB Section, the Trustee reviews the Scheme's exposure to controversial sectors on an annual
basis, with a particular focus on: controversial weapons, tobacco, gambling, pornography, all fossil fuels
(including thermal coal) and companies that breach fundamental ethical norms (e.g., those in contravention
of the UN Global Compact). Where appropriate the Trustee will engage with managers on the rationale for
such investments.

The Trustee believes that it has a duty to invest in a responsible manner and where appropriate will query
managers on the rationale for holding positions in companies which have a negative impact fo society,
regardless of whether the action may be financially material.

There is no set duration for arrangements with asset managers, although the continued appointment all for
asset managers will be reviewed periodically, and at least every three years. For certain closed ended
vehicles, the duration may be defined by the nature of the underlying investments.

15. EFFECTIVE DECISION MAKING

The Trustee recognises that decisions should be taken only by persons or organisations with the skills,
information and resources necessary to take them effectively. They also recognise that where they take
investment decisions, they must have sufficient expertise and appropriate training to be able to evaluate
critically any advice they take.

16. ADDITIONAL VOLUNTARY CONTRIBUTIONS (“AVC’s”) ARRANGEMENTS

Some members obtain further benefits by paying AVC'’s to the Scheme. The liabilities in respect of these
AVC's are equal to the value of the investments bought by the contributions. Details of the AVC providers
are included in the Appendix to this Statement.

From time to time the Trustee reviews the choices of investments available to members to ensure they
remain appropriate to the members’ needs.

Signed by Steve Metcalfe on 20 January 2022

Name SJ. METCAKG éiéﬁéiiiéé"g%;' e 61 """" Date 49 1 [22

For and on behalf of NSK Pension Trustee Limited



NSK Pension Scheme (the “Scheme”)

Appendix to Statement of Investment Principles

This Appendix sets out the Trustee's current investment strategy, and is supplementary to the
Statement of Investment Principles (the “Statement”) but does not form part of the Statement.

The Trustee’s investment strategy has been established in order to maximise the likelihood of achieving
the primary objectives set out in the Statement. The details are laid out below:

1. ASSET ALLOCATION STRATEGY

The Scheme’s asset allocation as at 30 June 2021 is set out below together with the Trustee's long-
term strategic benchmark allocation of 42.5% liability driven investment ("LDI") assets, 42.5% 'Buy &
Maintain' Global Bonds, 7.5% Multi Asset Credit and 7.5% Asset Backed Securities Funds.

Long-term
Manager (Asset Class) Benchmark Weight
(%)
JP Morgan (Multi-Asset Credit) 7.5
Aegon (Asset-Backed Securities) %
Schroder (Asset-Backed Securities)
Insight Bonds Plus -
LGIM (Buy & Maintain Global Bonds) 42.5
LGIM (LDI) . 42.5

At the December 2020 Trustee meeting, the Trustee decided to disinvest fully from the Insight Bonds
Plus Fund and invest the proceeds of this and the Aviva REaLM Fund sale into two new mandates, the
Aegon European ABS Fund and the Schroders Securitised Credit Fund.

The current strategy targets an allocation to liability driven investment funds which have a long-term
aim of providing a 90% hedge against changes in the liabilities arising from movements in interest rates
and inflation expectations.



2, INVESTMENT MANAGEMENT ARRANGEMENTS

The following tables describe the mandates given to the fund managers within each asset class:

| Long-term

Benchmark Benchmark
Weight (%)

Total return of 3-7% per
Multi Sector Credit annum over a rolling 3
JP Morgan iR 7.5 Total Return Target year market cycle (gross
of fees)
Barclays Euro ABS = o .
; 4 Perform in line with or,
Aegon European ABS Fund Floatmgllflxed b HanehiEk.
(market-weighted)
75
Securitised Credit Exceed the benchmark
Schroders Fund 3 month USD LIBOR by 2.0% pa
Buy & Maintain Global L
e 425 n/a a diversified set of
global corporate bonds
LGIM _
To provide leveraged
LDI 425 Liability cashflow exposure to changes in
' benchmark interest rates and
inflation expectations

21 RE-BALANCING ARRANGEMENTS

In order to ensure the assets are re-balanced in line with the Asset Allocation Strategy, the Trustee
reviews the balance of the assets on a quarterly basis following which corrective action is taken if this is
deemed appropriate.

3. CASH BALANCES

A working balance of cash is held for imminent payment of benefits, expenses, etc. Under normal
circumstances it is not the Trustee intention to hold a significant cash balance and this is carefully
monitored by the Scheme’s administrator.

4, FEE STRUCTURES FOR ADVISERS AND MANAGERS

4.1 ADVISERS

The Trustee's investment advisers are paid for advice received either on the basis of the time spent by
the adviser or on an agreed project budget.

These arrangements recognise the bespoke nature of the advice given and that no investment
decisions have been delegated to the adviser.

4.2 INVESTMENT MANAGERS

For passive mandates, or mandates where an investment manager is seeking to add incremental value
in excess of the performance benchmark, each manager is remunerated as a set percentage of the
assets under management (or base fee). This is in keeping with market practice.



4.3 SUMMARY OF INVESTMENT MANAGEMENT FEE ARRANGEMENTS

Fee Scale
Performance Fee

Manager (annual management charges, additional (%pa)
servicing fees may be payable in addition) P

JP Morgan Multi Sector

Credit Fund 0.55%: pa N/a
. _ - ”
Aegon European ABS Tiered —c. 0.25_& p.a. at Scheme's level of N/a
investment

Schroders Securitised
Credit 0.25% pa N/a

LGIM Buy & Maintain
Global Bonds 0.13% pa N/a
LGIM LDI 0.06% pa of liabilities hedged N/a

5. ADDITIONAL VOLUNTARY CONTRIBUTIONS AND TRUSTEE TRANSFER PLAN

The Trustee holds assets which are separately invested from the main fund. These secure additional
benefits, on a money purchase basis, for those members who previously elected to pay additional
voluntary contributions. There is also a closed Trustee Transfer Plan with Prudential which holds DC
assets for members who transferred in from another Plan.

Members participating in this arrangement receive an annual statement made up to 31 July each year,
confirming the amounts held in their account and movements during the year.

A summary of the investment options that are available under the arrangements, which are now all
closed to contributions, although members can still switch investments within an arrangement

: Provider Fund Investment Notes Annual
objectives management
charge
(Total
Expense
Ratio — TER)
Phoenix Life With-profits* Toinvestin a Closed. Inherent
Assurance and diverse range of within the
Prudential assets, but in order bonus
to support the declarations,

guarantees offered
by the contracts,
the funds maintain
a larger exposure
to fixed interest
investments and a
correspondingly
smaller amount in
equities, compared
to typical unit-
linked managed
funds.




Janus Henderson Diversified Growth To achieve long Closed. Forms | 0.45%
Fund term capital growth | part of the (Total
with some potential | Lifeplan Expense
for income returns | lifestyle system. | Ratio - TER
with lower than 0.82%)
equity market
volatility.
Janus Henderson Cautious Managed The fund aims to Closed. Forms | 0.50%
Fund provide income and | part of the (TER 0.56%)
long-term capital Lifeplan

growth by investing
in a combination of
company shares
and a range of
bonds in any
country.

lifestyle system.

Janus Henderson

Long Dated Gilt
Fund

To aim to provide a
return by investing
primarily in long
dated UK
Government
securities.

Closed. Forms
part of the
Lifeplan

lifestyle system.

0.50%
(TER 0.56%)

LGIM

Sterling Liquidity
Fund

To provide capital
stability and a
return in line with
money market
rates whilst
providing daily
access to liquidity
and providing an
income.

Closed. Forms
part of the
Lifeplan

lifestyle system.

0.10%
(TER 0.11%)

Janus Henderson

Asia Pacific Capital
Growth Fund

The fund aims to
provide capital
growth by investing
in Pacific region
and Indian sub-
continent
companies.

Closed.

0.50%
(TER 0.59%)

Prudential

Global Equity Fund

The fund provides
an all-equity
approach to
investment, holding
a 60% UK equity
and 40% mix of
overseas company
shares. For the
overseas shares
the fund is actively
managed against
an internal
composite
benchmark asset
allocation set by
the M&G Treasury
& Investment Office
(T&IO).

Closed —
existing
Prudential AVC
payers can
switch into this
fund.

0.75% (TER
0.76%)

Prudential

International Equity
Fund

The fund invests,
via other M&G PP
funds, in the shares
of overseas
companies. It is
actively managed
against an internal

Closed —
existing
Prudential AVC
payers can
switch into this
fund.

0.75% (TER
0.76%)




composite
benchmark asset
allocation set by
the M&G Treasury
& Investment Office
(T&IO).

Prudential UK Equity Fund The fund invests, Closed — 0.75% (TER
via other M&G PP | existing 0.76%)
funds, in the shares | Prudential AVC
of UK companies. payers can
The fund is actively | switch into this
managed against fund.
its benchmark, the
FTSE All-Share
Index.

Prudential The fund aims to Closed — 0.75% (TER

Dynamic Growth | deliver long term existing - 0.76%)
S3 Fund. growth through Prudential AVC

investing in a payers can

diversified range of | switch into this

assets both in the fund.

UK and globally.

Prudential Discretionary Fund The fund provides | Closed — 0.75% (TER
a multi-asset existing 0.78%)
approach to Prudential AVC
investment, holding | payers can
a mix of UK and switch into this
overseas company | fund.
shares, bonds,
property, cash plus

- listed alternative
assets through
other M&G PP
funds or direct
holdings

Prudential Deposit Fund To earn a variable | Closed. Only No explicit
rate of interest, the | available to charge
current practice in existing
respect of which, investors of the
which can be fund
reviewed at any
time, is to set the
interest rate on the
first of each month,
in line with the
Bank of England
base rate at the
time.

Prudential Range of 13 unit- As set out by Closed. 0.75%.

Trustee Transfer Plan | linked funds Prudential relating | Members can (TER ranges
to each of the switch from 0.75% to
funds available and | investments 0.78%)
relating to within
achieving capital Prudential.
growth/income by
investing in the
specifically
designated
investment sector.

Utmost Multi-Asset Cautious | The fund aims to Closed — AMC/TER

Fund provide capital existing Utmost | 0.75%
growth in the long AVC payers

term by investing in

can switch into




a combination of
asset classes
including equities,
fixed income,

this fund.
Forms part of
the Investing
By Age lifestyle

property and cash strategy
with the potential
for low to moderate
levels of price
fluctuations.
Utmost Multi-Asset Growth The fund aims to Closed - AMC/TER
Fund provide capital existing Utmost | 0.75%
growth in the long AVC payers
term by investing in | can switch into
a combination of this fund.
asset classes
including equities,
fixed income,
property and cash
with the potential
for high levels of
price fluctuations
Utmost Multi-Asset The fund aims to Closed - AMC/TER
Moderate Fund® provide capital existing Utmost | 0.75%
growth in the long AVC payers
term by investing in | can switch into
a combination of this fund.
asset classes Forms part of
including equities, the Investing
fixed income, By Age lifestyle
property and cash strategy
5 with the potential
for moderate to
high levels of price
fluctuations.

Utmost US Equity Fund The fund aims to Closed — AMC/TER
achieve capital existing Utmost | 0.75%
growth in the long AVC payers
term by investing can switch into
mainly in US this fund.
companies.

Utmost Money Market Fund” | The fund aims to Forms part of AMC/TER
preserve capital the Investing 0.50%

whilst aiming fo
provide a return in
line with prevailing
short term money
markef rates.

By Age lifestyle
strategy




Provider

Fund

Investment objectives

Notes

Annual
management
charge

Clerical
Medical

Adventurous
Pension
Fund

The fund aims to achieve long-
term capital growth by gaining
exposure almost exclusively to
UK and overseas equities, but
with some flexibility to gain a
minority exposure to commercial
property and fixed interest
stocks.

Non-core fund open
to switches.

0.59% (TER
0.59%)

Clerical
Medical

Cash Fund

The fund aims to give an
attractive rate of return on short
term deposit instruments as well
as the liquidity required in a
short term investment.

Non-core fund open
to switches.

0.59% (TER
0.59%)

Clerical
Medical

Cautious
Fund

The fund aims to achieve long-
term capital growth by gaining
exposure to UK equities,
commercial property and fixed
interest stocks

Non-core fund open
to switches.

0.59% (TER
0.59%)

Clerical
Medical

Halifax
(Cash) Fund

The fund invests in deposits
within the Lloyds Banking
Group. The rate of return varies
in line with changes in interest
rates which, together with the
annual management charge, is
reflected in the unit price.

Core fund open to
switches.

0.59% (TER
0.59%)

Clerical
Medical

Retirement=
Protection
Fund

The fund aims to broadly match
the performance of those UK gilt
edged stocks which influence
market yields for pension
annuity rates by investing totally
in long-dated stocks.

Core fund open to
switches.

0.59%
(TER 0.59%)




Provider Fund Investment objectives Notes Annual
management
charge

Clerical Balanced The fund aims to achieve long- | Core fund open to 0.59% (TER

Medical Fund term capital growth by gaining | switches. 0.59%)

exposure predominantly to UK
and overseas equities with
flexibility to gain a minority
exposure to commercial
property and fixed interest
stocks.
Clerical UK The fund aims to achieve long- | Core fund open to 0.59% (TER
Medical Property term capital growth by switches. 0.59%)
Fund investing mainly in UK
properties.
Clerical UK Growth | The fund aims to achieve long- | Core fund open to 0.59% (TER
Medical Fund term capital growth by switches. 0.59%)
investing mainly in UK
companies.
Clerical BlackRock | The fund aims to achieve long- | Core fund open to 0.59% (TER
Medical UK Equity | term growth by investing in the | switches. 0.59%)
Fund shares of UK companies in
order to achieve a return that is
consistent with that of the All-
Share Index.
Clerical BlackRock | The fund aims to achieve a Non-core fund open | 0.59% (TER
Medical Corporate return consistent with to switches. 0.59%)
Bond All the iBoxx £ Non-Gilts Index.
Stocks - This index covers
Fund the broad spectrum of
investment grade
corporate bonds in issue.
Clerical BlackRock | The fund aims to achieve a Non-core fund open | 0.59% (TER
Medical Over 5 return consistent with the to switches. 0.59%)
Year Index | FTSE UK Gilts Index-Linked
Linked Gilt | Over 5 Years Index
Fund
Clerical BlackRock | The fund aims to invest in the Core fund open to 0.59% (TER
Medical World (ex- | shares of overseas companies, | switches. 0.59%)
UK) Fund (Europe, Japan, Far East, US
and Canadian markets)
according to market
capitalisation weightings and to
achieve a return in line with the
FTSE All-World Developed ex-
UK Index.
Clerical Dynamic The fund aims to provide long | Non-core fund open | 0.59% (TER
Medical Return term growth and positive o switches. 1.34%)
Pension returns over a rolling 3-year
Fund basis.
Clerical Invesco The fund aims to achieve a Closed to new 0.59% (TER
Medical Perpetual high level of income, together | switches. 1.39%)
High with capital growth by primarily
Income investing in companies listed in
Pension the UK.
Fund
Clerical Non-Equity | The fund aims to provide a Non-core fund open | 0.59% (TER
Medical Fund long-term total return by to switches. 0.59%)

gaining exposure almost
exclusively to a range of
commercial property, fixed
interest and index-linked




stocks.

Clerical UK Tracker | The fund aims to achieve long- | Non-core fund open | 0.59% (TER
Medical Fund term capital growth by to switches. 0.59%)
investing in a representative
sample of UK equities and for
these assets to match the total
return performance of the
FTSE All-Share Index.
Clerical Global The fund aims to achieve long- | Non-core fund open | 0.59% (TER
Medical Equity term capital growth by to switches. 0.59%)
Tracker investing in a diversified
Fund international portfolio

of equity or equity related
securities traded on

the major stock markets of the
world




Provider Fund Investment objectives Notes Annual
management
charge

Clerical International Non-core fund open | 0.59% (TER

Medical Growth to switches. 0.59%)

Pension
Fund
Clerical Japanese The fund aims to achieve long- | Core fund open to 0.59% (TER
Medical Fund term capital growth from switches. 0.59%)
investments in a broad range
of Japanese companies.

*The growth is achieved by way of a regular bonus added to members' funds each year. By awarding a
regular bonus, the with-profits fund aims to smooth out any fluctuations in market performance. At
retirement, or on leaving the Fund, members may also receive an additional bonus payment to reflect
the investment earnings from the with-profits funds. This will depend on the performance of the fund
over the period they are invested. A reduction in policy values may apply in certain circumstances due
to market conditions at the time.




